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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

A. S. D. GOVERNMENT DEGREE COLLEGE FOR
WOVEN

Name of the head of the Institution

M SUVARCHALA

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0884-2386420

Mobile no.

9398344696

Registered Email

j kcrjyec. asdkkd@mei | . com

Alternate Email

| kandi raj u@mai |l . com

Address JAGANNAI CKPUR
City/Town KAKI NADA
State/UT Andhr a Pradesh

Pincode

533002




2. Institutional Status

Autonomous Status (Provide date of Conformant of 29- Apr- 2015
Autonomous Status)

Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. D. Chenna Rao

Phone no/Alternate Phone no.

08842386420

Mobile no.

7702532101

Registered Email

asd. i gac@mai | . com

Alternate Email

dchennar aoi ct @nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://asdgdcw. ac. i n/ docs/ AQAR-
Report-2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://asdgdcw. ac. i n/ page. php?i d=14

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol el Period From Period To
3 B 2.37 2018 02- Nov-2018 01- Nov- 2023

6. Date of Establishment of IQAC

11- Nov- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One Day National Workshop

05- Sep- 2019 70



https://asdgdcw.ac.in/docs/AQAR-Report-2018-19.pdf
https://asdgdcw.ac.in/docs/AQAR-Report-2018-19.pdf
https://asdgdcw.ac.in/page.php?id=14

on Academ a- | ndustry 1
Interface: Strategies for

Resour ce Managenent and

Organi zati onal Managenent

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 197500
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

One day National Wyrkshop on “Academ al ndustry Interface: Strategies for Resource
Managenent and Organi zati onal Managenent” is organi zed on 5th Septenber

2019.Dr. G Srinivas, Joint Director, UGCSERO acted as the Chief Guest and Keynote
speaker of the program Dr. G Srinivas, Joint Secretary, UGC SERO, Hyd. Dr.
Ranesh Babu Boga, Founder MD, BogaR Laboratories, Peddapuram Dr V. Haritha,
Scientist, Makore Labs. Hyderabad, Dr Chsn. Murthy, MD, Venky Pharma, Yanam
Pondi cherry acted as the Resource Persons

Facul ty Devel opment Progranme on Massive Open Online Courses (MOOCs)-Designing
and Creation is conducted on 7-2-2020 by the Departnment of Hone Science and | QAC
The technical session is presented by the resource person Snt.S. Supriya sakanuri,



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10406_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10406_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10406_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10406_Minutes.pdf

Producer and Coordi nator MOOCs, EMVRC- EFLU, Hyderabad. 78 partici pants from
various institutions of East Godavari district participated in the progranme

Ceared up the college towards the preparation of Autonomnmy Progress report for the
second cycl e of Autonony

Preparati on of Autonony Repot

Encouraging the faculty to apply for sem nars, workshops and Research Projects

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Ecofriendly canpus Pl astic free canmpus is nmaintai ned and
solid and |iquid nmanagenent is
practiced

Desi gni ng Program Qut Cones, Program PGs, PSOGs, COs are devel oped and the
Specific Qut conmes and Course Qut cones |curicul ar, cocurricul ar and
in tune with Vision and M ssion of the |extracurricular activities are planned

I nstitution and i npl enented accordi ngly
I ncreasing the use of |ICT based Al'l the teachers are effectively using
Teachi ng ICT in their regular teaching |earning.

Students are given online assignnents.
During the covid crisis all the
teachers have engaged the students on
various platforns |ike Zoom gnomi o,
Googl e neet etc.t

Orientation and Training of Teachers Teachers were oriented on applying for
MOOCs , Academi a- I ndustry Interface.
Many teachers have attended many online
Ref resher training programes during
the covid tinme

Consul t ancy Teachers are providi ng consultancy
services to various organi zations in
and around kaki nada a

Paper presentations /Publications in Two teachers have published articles in
Sem nar s/ Jour nal s UGC CARE journal s
Pr of essi onal Conpet ency Two teachers are sanctioned M nor

Research Projects wi th RUSA funding.
Two wor kshops are conducted w th RUSA
fundi ng

View File

14. Whether AQAR was placed before statutory Yes
body ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10406_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10406_Quality.xlsx

Name of Statutory Body

Meeting Date

Staff Counci | 23- Aug- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 28- Sep- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 03- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System The the
institution has well equipped
Managerent | nformation System and the
foll owi ng nodul es are in operation e
Admi ssi ons Process: Adnissions are done
in a systematic nmanner through SAMS
software where the students apply

t hrough online fulfilling the norns.
The online process helps in collecting
the information progranmre w se and
hel ps in nmaking nerit lists as per the
institute norns and also follow ng the
reservation systemas per the
governnent norns ¢ Administration:

O fice admi nistration and functioning
is automated. salary bills and ot her
financial bills are submtted online

t hrough Conprehensi ve Fi nanci a
Managenent Systen{ CFMS). Paynent of
RUSA expenditure i s done through Public
Fi nanci al Managenent Systen( PFVB)
wherein the financial settlenents to

st akehol ders are done directly online.
e Student Schol arshi ps: Students get
regi stered in Gyanabhooni portal and

| ogin through institution id.The
Principal forwards the online
applications to the concerned wel fare
departnents. Based on the fulfil nment of
eligibility criteria and attendance of
75 per cent, the governnent sanctions
the schol arship amobunts to the
concerned students. RTF i s sanctioned to
the institutional DDO accounts which




are di sbursed through cheques to the
students. MIF anobunt is sanctioned to
t he concerned wel fare hostel
authorities for their maintenance. -
Exam nation Cell: The exam nation Cel
has adopted IT integration for the
snooth and efficient functioning. It is
integrated into the foll owi ng aspects:
Application generation Printing of

Hal I ti ckets Generation of DForns
Ceneration of Code Nunbers and al so
decodi ng process Generation of bundle
slips Generation of Award Lists
Printing of Marks statenents with
Student Adhar Number Mdther’s Name from
2015 batch onwards Printing of
consol i dated Marks Statenents and
Provisional Certificate with security
features(will be issued in May 2018 as
this is the first outgoing batch fro
the coll ege in Autononous status)

Tabul ation of results Departnment wi se
backlog list ¢« CC caneras: Surveillance
inthe institution is maintai ned by
installing CC caneras in the prine
areas for regular check and safety of
the students. ¢ Central Address system
Central Addressing systemfacilitates
qui ck di ssem nation of information and
for inportant announcenents for the
staff and students. ¢ Bionetric
Attendance: 8 Bionetric devices are
installed in the institution for
regul ar nonitoring of attendance both
for the staff and students. In addition
toit, the lecturers post hourly
attendance of students through | AMS
(At tendance Managenent System) nobile
app. ¢ Library: Library is partially
automated with SOUL version 2
software. All the faculty and a few
students are registered in | NFLI BNET

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA 11 HEP 06/ 03/ 2019
BA 12 THP 06/ 03/ 2019
BA 13 HET 06/ 03/ 2019
BCom 21 ™ 26/ 02/ 2019
BCom 22 EM 26/ 02/ 2019




BCom 23 CA 26/ 02/ 2019

BSc 31 MPC 26/ 02/ 2019

BSc 32 MPCS 26/ 02/ 2019

BSc 33 CBz 23/ 02/ 2019

BSc 34 CBVB 07/ 03/ 2019
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BSc CZAqT 23/ 04/ 2019 CZAqT CODE 36 23/ 04/ 2019

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BA NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BSc MPCs 10/ 06/ 2019

BA HEP 10/ 06/ 2019

BA THP 10/ 06/ 2019

BA HET 10/ 06/ 2019
BCom EM 10/ 06/ 2019
BCom ™ 10/ 06/ 2019
BCom VOCATI ONAL 10/ 06/ 2019
BSc CBz 10/ 06/ 2019
BSc CBMB 10/ 06/ 2019
BSc HSC 10/ 06/ 2019
BSc MPC 10/ 06/ 2019
BSc CZAQT 10/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conmmuni cation Skills in

Handi crafts in 04/ 02/ 2020 20
col l aboration with
Pidilite
I ntegral approach for 06/ 09/ 2019 30

t he devel opnment of



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10406_Syllabus_revision_1619173483.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10406_Program_introduced_1619170642.xlsx

Engl i sh

Yoga Sel f Defence

| OT Applications 19/ 08/ 2019 60
M crosoft Digital 01/ 08/ 2019 16

Li teracy
Certificate Course in 21/ 06/ 2019 100

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA HEP 17
BSc MPC 43
BSc CBZ, CBMB, HSC 102
BCom ™ EM CA 72
BSc MPCS 123
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback System Structured feedback received for Design and Review of the
syl | abus Senester wise from1l) Students, 2) Teachers, 3) Alumi, 4)Parents The
coll ege has been affiliated to Adi kavi Nannaya University, Raj amahendravaram
Al'l the undergraduate courses have undergone syll abus revision by the
Affiliating University during the beginning of the academ c year and were
further revised in Board of Studies after conferment of Autonomy in the year
2015 with the introduction of Choice Based Credit System The col |l ege has a
formal nmechanismto obtain feedback from students on the design and revi ew of
the syl l abus. Feedback is obtained from20 students randomy selected at the
end of every senester in all courses. Taking a cue fromthe inputs, the
feedback is used partially/in toto to nake nodifications in the syllabus. The
external menbers of the BOS include Alumi for each department. They
participate actively in the discussions of the BOS. The coll ege nmakes use of
the feedback for naking nodifications in the syllabus to attain program

out comes and course outconmes. | ndustry experts represent as menbers of the BOS
and the Acadenic Council of the institute. They provide inputs for the design
and review of the syllabus in their respective neetings. Thus the feedback

i nputs of various stakehol ders enable us identifying gaps and thereby revanp
the syllabus suitably. Al the Departnents take the structured feedback on
syl | abus design and review from students, teachers, alumi and parents senester
wi se on various aspects on the rel evance of the programe offer, |earning



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10406_Value_added_courses_1638009350.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10406_Projects_undertaken_1619173552.xlsx

out conmes and enpl oyability.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA HEP 50 61 43
BA THP 30 32 23
BA HET 30 3 6
BCom ™ 60 55 73
BCom EM 60 60 79
BCom CA 30 49 27
BSc MPC 40 64 43
BSc MPCS 60 133 60
BSc CBz 40 72 43
BSc CBMVB 20 40 21
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1201 17 39 2 3

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
44 44 13 7 6 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system is an integral part of the institution. All the students are allotted to the proctors, who mentor the
allotted students not only about the academic but also their personal issues if any. Every Saturday first hour is
allotted for counselling wherein the students meet their concerned proctors and discuss their academic as well

as other issues. A proforma is designed for the students to note their detailed information and mention their
grievances if any. Taking it into consideration, the proctors address and resolve the issues of the students

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10406_Demand_ratio_1640080168.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10406_ict_tools_1619587367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10406_e_resource_1619587379.xlsx

1218

44

1: 28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

47

26

21

18

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nill NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

11

(I I Y

16/ 10/ 2019

02/ 11/ 2020

BCom

21

1,1V, Vi

27/ 10/ 2020

16/ 11/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 2312 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //asdgdcw. ac. i n/ popsoco. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
11 BA 66 62 96
HEP, THP, HET
21 BCom ™ EM CA 122 119 98
31 BSc MPC, MPCS, C 156 125 86
Bz, CBMB, HSC
View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10406_Honours_recieved_1619588036.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10406_Evaluation_1641295259.xlsx
https://asdgdcw.ac.in/popsoco.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10406_Pass_percentage_1619774808.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://asdgdcw. ac. i n/ docs/ St udent - Sati sf acti on- Survey. docx

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NI L NI L Nl NI L

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 180 RUSA 0.1 0. 05
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

M nor 180 RUSA 0.6 0.3
Proj ects

M nor 180 RUSA 0.7 0.35
Proj ects

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
One Day Nati onal I nternal Assurance 05/ 09/ 2019
Wir kshop on Academn a- Quality Cell
| ndustry

Interface: Strategies and
Per spectives for Resource
Managerent and
Or gani zat i onal
Devel opnent



https://asdgdcw.ac.in/docs/Student-Satisfaction-Survey.docx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10406_Research_Fund_1620037031.xlsx

Facul ty Devel opnent
Programe Massive Open
Onli ne Courses
( MOCCs) - Desi gni ng and
Creation

Hone Sci ence

07/ 02/ 2020

t wo- day Nat i onal
Sem nar on “India s
Econom ¢ S| owdown :

Dynami cs and

Per spectives”

Economi cs and Comrerce

06/ 03/ 2020

One Day faculty

M cr obi ol ogy

13/ 02/ 2020

Devel opnent
Intellectual

Ri ghts: Patent

Technol ogi cal

Progr anme on

Advances in
I ndi an Perspective

Property
Laws and

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
| deat hon S. KavyaM Si va Adi tya Degree Nill BCA- POVESS
Par vat hi Col | ege, Kaki nad 2K20
a
Post er K. Vi mal a VBN Nill AAVI SHKAR
presentation |Devi, Sk. Saajida Canpus, AKNU 2K20
Proj ect your K. Raj eswar i VSN Nill AAVI SHKAR
| nnovtive | dea K. Rama Devi Canpus, AKNU 2K20
Post er M Sar anya | deal Col |l ege Nill ef est 2020
presentation of Arts and Sci
ences, Kaki nada
Qi z J. Pavani i Raj eev Nill LUVEN 2K19
Competition Mahal akshm and Gandhi
M Pavani Raj eev Institute of
Gandhi managenent and
Institute of Sci ence, Kaki nad
managenent and a
Sci ence, Kaki nad
a
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

0

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/10406_Seminars_conducted_1629539371.xlsx

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal M cr obi ol ogy 2 5.38
Nat i onal Physi cs 1 6.2
Nat i onal Conput er sci ence 1 0.6

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

0

Nill

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

0

Nill

0

Nill

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Ni |l NI L
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 1 40 4 27
nar s/ Wor kshops
Present ed Ni |l 6 Nill Nill
papers
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10406_journals_notified_on_UGC_1641446718.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/10406_Patents_published_1641375410.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10406_Faculty_participation_1639932958.xlsx

NI L NI L NI L 0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

outeach activities

activities activities

Ext ensi on and NSS and NCC 6 300
Qutreach activities

Ext ensi on and Al'l departnents 30 1000

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Pl ant ati on
and Sanitation
pr ogr anme

Vel |, an NGO

Al is

Pl ant ati on 2
solid waste
managenment

ki tchen
gar deni ng

Awar eness on
ef fects of
Pl astic and
sanitation in
the city of
Kaki nada

200

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

One Day Nati onal

| QAC

RUSA in

1



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10406_Extension_1641377460.xlsx

Wor kshop on
Academ a- I ndustry |
nterface: Strategies

and Perspectives
for Resource
Managenent and
Organi zat i onal
Devel opnent

col l aboration with
St, Theresas
Col | ege, El uru

Pr ogame

Lecturer in English

col l aboration with
St, Ther esas
Col | ege, El uru

VRP Dr. G Anitha RUSA in 180
Lecturer in Hone col l aboration with
Sci ence St, Ther esas
Col | ege, El uru
VRP Dr. K. Yanuna RUSA in 365
Lecturer in col l aboration with
Economi cs St, Theresas
Col | ege, El uru
St udent St udy Dr. K. Aruna RUSA in 180
Pr oj ect Lecturer in col | aboration with
M cr obi ol ogy St, Ther esas
Col | ege, El uru
St udent Trai ni ng N. Subr amanyeswar i RUSA i n 6
Pr ogramme and G Satya col l aboration with
Suneet ha Lecturers St, Ther esas
in Conputers Col | ege, El uru
St udent Trai ni ng Dr. D. Chenna RUSA i n 10
Pogr anmre Rao, Lecturer in col l aboration with
Cheni stry St, Theresas
Col | ege, El uru
Stuent Trai ning Y. Swar na Sri RUSA i n 7

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Life Life Nutrition Nill
Menber shi p Menmber Soci ety of Dr. G Anitha
I ndi a
Life Life Nill
Menber shi p Menmber Associ ati on Dr. G Anitha
of Food
Scientists T
echnol ogi sts
No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate




houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
AlC -Krify 22/ 08/ 2019 Skill based 90
Foundati on Tr ai ni ngs
Thi nmapur am
Kaki nada

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1530000

1524174

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Canmpus Area Exi sting
Cl assroons with W-Fi OR LAN Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 44324 2025157 295 76228 44619 2101385
Books
142 30000 26 19340 168 49340
Ref erence
Books
e- Nill 5900 Nill 5900 Nill 11800
Journal s
CD & 120 Nill Nill Ni |l 120 Ni |l
Vi deo
Li brary Nill 35400 Nill Nill Nill 35400
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as

: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under



https://assessmentonline.naac.gov.in/public/Postacc/Library/10406_Library_1639736182.xlsx

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
N. N. S. Eswar i Dat abase Yout ubehttps://yo Nill

Managenment Systens |utu. be/6k24cr 2VWECQ

G Satya Suneet ha Programming in C https://ww. youtu Nill
be. con wat ch?vmm3u
Uc GE8wf eat ur eyout u.
be

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 89 40 0 30 0 9 10 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 89 40 0 30 0 9 10 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NILL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
Nill 380113 Nill 400940

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Coll ege allocates funds fromthe autonony grant from UGC, CPDC for the
mai nt enance of campus, infrastructure. This will be nonitored by the Buil di ngs
and Mai ntenance Commttee, UGC and RUSA Conmittee. Buil dings Repair and
Mai nt enance Conmittee | ooks after the mai ntenance of buil dings, class roons and
| aboratories by identifying the repairs and renovati ons that are necessary via
periodi cal surveys. Annual Stock Verification Commttees are framed to verify
the stock utilized in the College. Stock registers are nmaintained in the
Departnents by the In-charges for consumabl e and non-consunabl e itens. The
items earmarked for condemation are enlisted and presented for approval in the
CGoverni ng Body and CCE. Upon approval, the itens are auctioned. Paper ad is



NIL

given in the | ocal newspapers calling for bidders to the auction. A specified
amount is allocated fromspecial fee for science |aboratories excluding
M cr obi ol ogy and Conputers for upkeep and nai ntenance. The nmi nt enance of
Comput er Science and M crobiology | aboratories is net from Restructured Course
Fund. Allocations are nmade in various funds, especially Governnent Budget and
UGC Aut onomy grant for purchase of Books and Journals. Annually, the
Departnments submit |ist of books and journals required to the Academc
coordi nator. The purchase of books is done by Library Conmittee by obtaining
statenents from Bookstores which are submtted to the Principal for purchase

https://www.asdgdcw.ac.in/facilities.php?id=18

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Jagananna Vi dya 1149 1723500
frominstitution Deevena
Fi nanci al Support
from QG her Sources
a) Nati onal CENTRAL SECTOR 13 130000
SCHEME OF
SCHOLARSHI PS FOR
COLLEGE AND
UNI VERSI TY STUDENTS
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
10 Day 21/ 01/ 2020 50 Depart nment of
Orientation Hone Sci ence
Programe on Health
, Hygene and
Nutrition
Synposi um on 27/ 02/ 2020 120 Depart nment of
Gender English Tel ugu
Mai nst r eam ng:
| ssues and

Chal | enges
conduct ed by
Depart ments of
English Telugu for

students of I |1 of
BA, B. Com B. Sc.
Certificate 21/ 06/ 2019 100 Depart nment of
course in Yoga and Physi cal Educati on
Sel f Defence
Certificate 05/ 02/ 2020 41 Depart nment of
Course on Conput er Sci ence

Handi crafts



https://www.asdgdcw.ac.in/facilities.php?id=18
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5 Day Nati onal
St udent Trai ni ng
Program on | oT
Applications

19/ 08/ 2019

61

Depart nment of
Comput er Sci ence

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Anal yti cal 191 Nill 191 112
and Conmuni c
ation Skills
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
8 285 181 Nl Nill Nil |
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 11 B. A HEP, THP AKNU VA
Political Sc
i ence, Hi stor
y, Econonmi cs,
Tel ugu
2020 16 B. Sc CBMB, CBZ, M AKNU, RU, SP M SC Chemi
PC, MPCS, HSC MWV stry, M crobi
ol ogy, Nutrit
i on, Mat hemat
i cs, Psychol o
ay
2020 18 B. Com B. Com AKNU MBA, M Com

View File
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https://assessmentonline.naac.gov.in/public/Postacc/Progression/10406_Progression_1640157996.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Cum Uni versity Sel etions
i n Hockey (Wnen)

Activity Level Number of Participants
ANUR I nter-Coll egi ate Inter University 300
Cum Uni versity Sel etions
i n Taekwondo (Wbnen)
ANUR I nter-Coll egi ate Inter University 500

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 1 Nl 11218
Medal in M Chandi ni
Rifle
Shoot i ng
2019 ol d Nat i onal 1 Nl Ni Tl
Medal in P. Naveena
Rifle
Shoot i ng
2019 ol d Nat i onal 1 Ni Tl 10534 V. Sai
Medal in Lakshmi
Westling
2019 Silver Nat i onal 1 Nill Nill V. Kr upa
medal in Rani
Westling
2019 ol d Nat i onal 1 Nl 11155 D. Reshma
Medal in
At hel eti cs
200met er s
2019 Bronze Nat i onal 1 Nill Nill K. Dur ga
medal in
Athletics
2019 ol d Nat i onal 1 Ni Tl 10375 V. sai
Medal in Lakshmi
JUDO
2019 ol d Nat i onal Nl Ni Tl Nill
Medal in M Lakshmi
JUDO Sai Sudha
2019 ol d Nl Nl Ni Tl 10682 D. Sushma



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10406_Qualifying_1629540262.xlsx
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Medal in
Kar at e

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col |l ege has a Student Council consisting of Class Representatives (CR) and
Deputy Class Representatives elected by the Students of the respective C asses
at the beginning of the academ c Year. The class Representatives fromevery
class el ect the President Secretary and Joint Secretary of the Student Counci
in a denocratic way by voting. The council actively participate in conducting
the annual activities |ike Fresher ‘s Day, Annual ,college Day , |ndependence
Day, Teacher ‘s Day , Republic Day , Sports Day and Wonmen’s Day . The Council also
take up the responsibility of engaging the fell ow students in conmunity
services |like Swacch Bharat. The union neets periodically to discuss various
academ c and other student related matters issues. And represents themto the
Principal for taking necessary action . Conmittee hel ps in organi zi ng parent
Teacher Meetings, Alumi Meeting, Blood Donation Canps and Health Canps at the
Col l ege Level. The C ass Representativess take the leading role in all the day
to day activities in the class. The Conmittee plays an canpus and Heal th Canps.
St udent s have been represented as nmenbers in various acadeni c and
adm nistrative comttees to maintain nore transparency in academ ¢ and
adm ni strative activities. Page 64/101 26-02-2018 05:25:50 Self Study Report of
A. S. D. Governnment Degree College For Women Conmittees in which students
represent as nenbers include. 1. Special Fee committee 2. Gievance Redressa
Committee 3. Internal Quality Assurance Cell 4. Literary Committee 5. NSS 6.
Anti —Ragging Committee 7. Telugu Literary Association 8. English Literary
Association 9. Sports Committee 10. Science Club 11. Fine Arts Club 12. Coll ege
Magazi ne Comrittee 13. Hostel Committee Apart fromthese Committees ,the
students ,especially C ass Representative are appointed as Menbers in various
co-curricular and extra —curricular clubs of the college like Eco club and Red
Ri bbon C ub Most of the Activities of the canpus are students centric with a
view to provide students anple opportunities towards |eadership , planning and
organi zi ng , managenment of events by playing dynam c rol es.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Admi ssi on Process: Adm ssion process is open, transparent and nade on nerit
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basis. Governnent /University nornms are followed in selections. There is no
specific cut off mark in the selection procedure. Adni ssions are nmade for
conventional, self finance and vocational courses. Reviews are nmade at every
step to see the entire process transparent and tact in projecting the
procedural values in selecting the candi dates. Selection Method: During the
time of the admi ssions the institution practices decentralization of work by
involving all the staff menbers. Admi ssions are made for conventional (B. A,
B.Sc., B.Com), self finance(B. Sc.-CBVMB and M P. Cs) and
vocat i onal (B. ComConput ers) courses. Adm ssions Conmittee is constituted for the
conveni ence of the entire process. The Conmittee includes Course-w se Conveners
al ong wi th nenbers. The Coordinator is assisted by Conveners of all groups who
are headed by the Principal. The Subject Conveners verify the credentials and
rel evant certificates of the candi dates. The Coordinator reviews and nonitors
the adm ssion process of all the courses. Finally, Principal approves all the
merit lists of all groups. Selection of candidate for a particular course is
based on narks obtained in the eligible qualifying exam nati on of the candi date
by follow ng Roster System The |list provisionally selected candi dates for
adm ssion are displayed in the notice board for know edge of the public. Wth
all the Committees, decentralized and participative governance is warranted to
ensure transparency and accountability assuring effective inplementation in
bot h academ c and adm nistrative aspects. Attendance Management: The
institution adopts decentralized nmechanismin the managenent of student
attendance. A college level commttee is constituted for attendance
consolidation. The committee is headed by the convener, a senior faculty
menber. Along with the convener, three group conveners will be monitoring the
attendance of BA, B.Comand B.Sc. Every nonth, student attendance is collected
and consolidated by the group conveners and subnmitted to the Conmittee
convener. Students falling short of attendance (Below 75) are intimted and
nmeasures are taken to inprove their attendance so as to nmake themeligible for
the senmester end exam nation. Those students who fall between 65-75 percent of
attendance on health grounds are permtted for the exam by collecting
condonation fee of Rs.500 along with a nedical certificate. This effective
decentralized systemis nmaking the attendance nanagenent snooth and al so
i mproving the student attendance. This has reduced the dropout rate of the
st udents consi derably.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Curricula for all the courses are
prescribed by theAdi kavi Nannaya
Uni versity Raj amahendravaram The
curriculumof all disciplines in the
Uni versity was revi sed and updat ed year
to year. Sem nars, Synposiuns and
Conferences by invited experts further
contribute to curriculum devel opnent.
In addition, visits to industries,
stock exchange, printing press, nuseum
and archi ves and procurenent of
resources are regularly undertaken to
prepare and professionalize the
prescribed courses.




Teachi ng and Learni ng Depart nental Academ ¢ Cal endars based
on the Institutional Academni c Cal endar
sets the academic schedule for the
year. Courses with clearly spelt-out
Learni ng Obj ectives and Course Qutcones
(CCs) are offered by course teachers.
Regul ar faculty devel opnent progranms
facilitated both on and off campus
ensures updating of teaching skills.
Beyond t he syl labus | earning and
testing is done through the second
component of internal assessnent.
Specific initiatives for slow and
advanced | earners, a streamlined
mentoring system renedial classes,
guest | ectures, workshops and synposi a
for additional inputs, feedback and
annual internal and external audits are
sone of the quality enhancenent
strategies in teaching-I|earning.

Exami nati on and Eval uati on Fol | owi ng CBCS pattern, there are siXx
senesters for 3-year program For each
senester, there are two m dterm exans
for continuous internal assessnent
whi ch ensures students participation in
all academ c activities and
conmpetitions. Senmester is held for 75
mar ks whil e Continuous Interna
Assessnent is done for 25 marks which
encour age students to submt
assignnents and give semnars in each
subj ect.

Research and Devel oprent Students are encouraged to pursue
field-based study projects the faculty
are encouraged to participate in
sem nars and wor kshops, and to publish
papers in journals and books. Student
sem nars are al so organi zed for
i ncul cating research spirit anong the
students. 7 faculty nenbers have
regi stered and are pursuing PhD in
various universities acoss the state

Li brary, | CT and Physi cal The College Library is equipped with
Infrastructure / Instrunentation many books. The library has an
institutional menbership w th DELNET
and UGC N-List Program Journals and
resources subscribed and library is
accessible to the students and faculty
in the Coll ege Canpus. The Col | ege has
an extensive IT infrastructure. It
assesses the equi pnents and
infrastructure on a regular basis for
heavy equi pnents through a proper
process. Mpjority of the departnents
mai ntain Departnment libraries for the
conveni ence of the students




Human Resour ce Managenent

Every year student council is forned
on denocratic lines and a few are
nom nated by the principal. After
formati on of the council. This counci
represent the student opinion on
various issues and provi de val uabl e
suggestions. The Career Counselling and
Pl acenent Cell of the Institute hel ps
t he students becone enpl oyable. The
Wonen Devel opnment Cell of the Coll ege
provi des counselling to wonen students,
organi ses various programes. There is
a Gievance Redressal Cell which
del egates with the authority to nediate
any type of grievances raised by the
students. The Anti-Ragging Committee
and Internal Conplaint Committee are
consi gned and they nmake sure that there
are no issues on this account. The
recruitnment of staff to the college is
made by the State government through
APPSC as per the norns in force. The
Commi ssi onerate for Collegiate
Education recruits and posts |lecturers
on contract basis for avail abl e vacant
positions in the colleges. Depending on
the work load, the identified gaps in
human resource is engaged by the
Col | ege. The grievances are redressed
as per the formal procedures laid for
Governnent servants

Industry Interaction / Coll aboration

e The institution has greatly
increased its collaborative initiatives
with industry in order to enhance the
enpl oyability potential of its
graduates, and notivate and skill them
for entrepreneurship. Wth this in
mnd, strategic action in the follow ng
areas are encouraged: -

Conf erences/ sem nars and wor kshops in
col l aboration with industry o Guest
| ectures on subject-specific areas from
i ndustry experts ¢ Involvenment of
i ndustry-experts in curriculum design
execution ¢ Industry personnel are the
menbers in BOCS.

Adm ssion of Students

The admi ssion process is transparent
and conplies with the norns of
regul atory bodies. Equality and

i ncl usi veness are ensured by admitting
students fromdifferent geographical
regi ons and soci o-econonic, cultural

and educational backgrounds. A
counsel i ng system has been set up for
adm ssi ons. Experienced faculty counsel
students seeking adm ssion, in the
presence of their parents, taking into




account their performance in the
qgual i fyi ng exam nation and availability
of seats. An orientation session is
organi zed for admtted students and
their parents about the autononous
system facilities available, value
added courses and programes for whol e
person devel opnent. Provision is
avai l abl e for change of progranmme
within a stipulated tinme.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The comm ssioner of college education
of ten conducts video conferences with
the heads of the institutions and
interacts with them on various
devel oprment issues. All devel oprment
proposals are prepared in digital
format and submitted to the governnent
of AP through mail. This year, DPR was
submitted to the governnment for infra
devel opment

Adm ni stration

o The top nanagenent i.e.
conmi ssi onerate of coll ege education
corresponds with the principals through
vi deo conferences and e-mails. At the
college level, relevant information is
shared with the staff through mails and
what sapp. Attendence of the students
and staff is recorded in the bio nmetric
system and at cl ass |evel, students
attendance is taken in the | AMS app.
For the paperless transactions, e
filing is mintained. It is decided to
begin E-service registers. Students
attendance for schol arships is posted
in the Jnanabhum portal under state
gover nment .

St udent Admi ssi on and Support

0 Adni ssions are conducted in a
transparent manner, based on nerit. o
Admi ssion are conducted online as per

the guidelines of AP state Covt.
Adm ssion policy is inclusive providing
opportunity for first generation
| ear ner sSt udent admi ssion is done
t hrough OAVDC mai nt ai ned by
Commi ssi oner of Collegiate Education
since 2019-20

Fi nance and Accounts

Sal ari es and pensions are disbursed
t hrough CFMS , PFMS and HRMS o Al
budget statements, schol orships
expendi ture and account statenents IT
TDS filing, salary credit to all the
staff and generation of pay slips,
panents to vendors i s made through




f unds,

or

Counci
publ i c,
departnent and prof essi onal
formthe source of finance for the
0 Gants are credited into
separate accounts as per the stipul ated
Utilization Certificates
are being submtted to the departnents
concerned fromtine to tinme to
facilitate further
schol arships are credited into their
pur chases made for
be scrutinized and

col | ege.

procedur es.

accounts.
equi prent etc.

passed by the Central

Committee consisting of nenbers of
senior faculty and the managenent. o
matters are scrutinized
Audit and the AG audit
finance and accounts

Al'l financi al
in internal
periodically. Al
have been conmputerised: Tally,
Ms O fice,

online o UGC, RUSA, State CGovernnment,
accumul ated and regul ar special fee

Col I ege Pl anni ng and Acadenic
funds and donations by al umi

fee for

o All
will

Excel

grants.

conducti ng

exani nati on

o0 Students’

Pur chasi ng

ERP 9,

are used

Exam nati on

Nurber
onwards o Printing of consolidated
Mar ks Statenents and Provi sional

Certificate with security features o

results o Departnent w se

o Integration of college
web site

Tabul ati on of
backl og li st.

The exam nation Cell
integration for the snooth and
efficient functioning.
in the foll owi ng aspects:
generation o Printing of Hall
Ceneration of D-Forms o Ceneration of
Code Numbers and al so decodi ng process
0 Generation of bundle slips o
Generation of Award Lists o Printing of
Marks statements with Student Adhar

has adopted IT

is integrated
0 Application
tickets o

Mot her’s Nanme from 2015 batch

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

teaching and non teaching staff during the year

Year

Title of the
professional

Title of the
administrative

From date

To Date

Number of
participants

Number of
participants




development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Wor kshop 100 Nill
I ndustry- |05/09/2019 |05/09/2019
Academ a
I nterface
Strat egi es
and Prospe
ctives for
Resour ce
Managenent
and Organi
zational D
evel opnment
2019 Conput er Conput er Ni Il 14
Li teracy Literacy |16/09/2019 |16/09/2019
Programe | Progranme
Nill Lab Main Lab Main Nill 8
t enance0 taenance |10/12/2019 |10/12/2019
2020 Fire Fire Nill 24
Saf ety Saf ety 07/ 03/ 2020 |07/ 03/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Oientation
Programe by
Andhr a
Uni versity

11/ 03/ 2021

21/ 03/ 2021

21

ARPI T(Bi g
Dat a Anal ysi s
for Smart Gid)

10/ 11/ 2019

10/ 02/ 2020

60

NPTEL- Al CTE
course | abell ed
“Body Language:

Key to
Pr of essi ona
Success”

01/ 07/ 2019

01/ 08/ 2019

30

NPTEL- Al CTE
course titled
“Psychol ogy of

Everyday” on
Swayam onl i ne
portal offered
by I'l T Madras

01/07/ 2019

01/ 08/ 2019

30

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10406_Development_training_programmes_1635784782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10406_Training_Programmes_1635785152.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
* Enpl oyee Heal th e Fully paid maternity Soci al welfare
Schenme < Provident Fund Leave « Gatuity « Full schol arshi ps for SC, ST,
after superannuation e paid Maternity Leave e BC, EBC students by state
Gratuity « Full paid Encashnment of Earn | eave gover nnent 2. Poor
Maternity Leave e at the end of service e students fee paynent by
Encashnent of Earn leave |Child care leave ¢« Salary |alumi or philanthropists
at the end of service - timely credited to bank 3. Fee Rei nmbur senent
Child care | eave - account of enpl oyee. - schene by state
Protection of service for | Medical |eave encashnent governnent. SC St book
guest Faculty e« Sal ary Festival advance bank schene
tinmely credited to bank
account of enployee. -«
Medi cal | eave encashnent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute conducts regular financial audits both internally and externally.
An internal financial audit is conducted at the end of the acadenic

year. Separate comittees are convened for each departnment with a convenor and 2

menbers. The committes conducts thorough verification of the stock, registers
along with bills are thoroughly verified and recorded in the concerned
proforma. Separate profornas are mmintained for purchase, consunption, repair
and condemmation. The filled proformas are again verified by the office and
submtted to the Principal. Cenerally, two external financial audits are

conducted by the RID of fice(Regional Level)and the AG office(State level).In

t hese audits,thorough verification of the accounts related to the purchases and

expendi ture i s done.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
ONGC 300000 Construction of toilets

and provision of cots in
t he student managed

host el
View File
6.4.3 — Total corpus fund generated
300000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal

Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10406_Funds_or_Grants_1637502929.xlsx

Acadeni c Yes APCCE, Vi j ayaw Yes | QAC
ada
Adm nistrative Yes RID Yes | QAC
| nspection

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Logi stic support to the institution to during managenent of events Parents
acting as menbers of some of the statutory committees Providing support during
the adm ssion canpai gns of the institution

6.5.3 — Development programmes for support staff (at least three)

Providing | aboratory training in the job rol es whenever and wherever necessary
I mparting conputer literacy training to the mnisterial staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Devel opnent of infrastructure in the institution Starting new nmarket oriented
courses to increase the job opportunities for the students Strengthening the
feed back nechanismfor inproving the quality of the teachers and al so the
institution

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 One Day 05/ 09/ 2019 05/ 09/ 2019 05/ 09/ 2019 70
Nat i onal
Wor kshop on
Academi a-
| ndustry
| nterface:
Strategi es
for Resource
Managenent
and Organi za
tional
Managenent

2020 Two Day 06/ 03/ 2020 07/ 03/ 2020 07/ 03/ 2020 100
Nat i onal
Sem nar on
| ndi as
Economc Slo
wdown-
Dynam cs and
Per specti ves

2020 Facul ty 07/ 02/ 2020 07/ 02/ 2020 07/ 02/ 2020 78

Devel opnent

Programme on
MOCCS-




Desi gni ng
and Creation

2020

One Day
Wor kshop on
Vedi c
Appr oaches
on Medi ci nal
pl ants and
Ayur veda

24/ 01/ 2020

Nill

Nill

NiTl

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

CGender

| ssues and
Chal | enges

Synmposi um on

Mai nst ream ng:

27/ 02/ 202

0 27/ 02/ 2020

120

Nill

Wonen in
Sci ence

24/ 02/ 202

0 24/ 02/ 2020

24

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

met

Qut of 44400 KWH power
by the sol ar
Admi ni strative buil ding,

requi renment of the institution, 28400 KWH( 64 percent)
power generated through the sol ar

is

power grid installed on the

JKC buil ding and the departnment of Honme science.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Any ot her simlar Yes 1
facility
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il 1 11/ 07/ 2 1 Mega Ceneal 1520
019 Heal t h Heal t h
Canp Pobl ens
2019 Nill 1 31/08/2 1 Cycl e | nporta 100
019 Ral I'y nce of




Fi t ness

as part
of Fit
I ndi a
Pogr amre
2020 Nill Nill 26/ 04/ 2 Distrib Suppl y 30
020 ution of of
grocery grocery
to the to the
needy needy
dui ng
covid
scenari o
2020 Nill 1 02/ 01/ 2 NSS Conduct 102
020 Speci al |of vaoi us
Canmp activitie
s in the
comuni ty
like Clea
ni ng, Awar
eness cam
pai gns, Pr
ogr anmes
for wonen
and
chil dren
2020 Nill Nill 25/ 01/ 2 Ral | y 100
020 and Educat ed
awar eness t he
on voter [conmunity
regi strat |on regi st
i on ration as
voters
2019 1 Nill 17/ 11/ 2 Field Nur sery 40
019 Visit to [Managenen
I ndrapal e |t Techniq
m ues
Bot ani ca
Gar dens
2019 1 Nill 10/ 12/ 2 Field Nur sery 40
019 Visit to [Managenen
Kadi yam |t techniq
Nur sery ues
2019 1 Nill 16/11/2 Bi of ert Provi de 20
019 ilizers |fist hand
and Soil [informati
testing Llon to the
aboratory | students
, Samarl a lon bi of er
kot a. tilizers
and pesti
ci des
2020 1 Nill 19/ 02/ 2 Field Provi de 20
020 Trip to B|fist hand
i ocontrol |informti




and Bi ope
sticide L
aboratory
, Departm
ent of Ag
riculture

Kaki nada

on to the
students
on bi of er
tilizers
and pesti
ci des

2020 1

Nill

NiTl 1

Field
Trip to
State
Institute
of
Fi sheri es
Technol og

y

Nut ri ent
Anal ysi s

21

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

15/ 06/ 2019

her

regul ar

or ver bal

col our,

8. A

Code of ethics and
conduct for the students
06/ 06/ 2018 1. She nust be
and nust conpl ete
Graduation in the
Col l ege 2. She nust carry
the identity card,

by the coll ege.
shoul d park her bicycle/
vehicle in parking zone

only. 4.She should not

i ndul ge in any act of
di scrimnation (physical
conduct) based
on an individual’s caste,
religion,
physi cal or
disability etc.
shoul d not

i ssued
3. She

region,

5. She
m sbehave at
the tinme of student body
el ections or during any
activity of the college.
6. She shoul d not
in any disruptive
activity in the classroom
or in an event organized
by the college 7. Cheating
and Copyi ng during
exam nations are
f or bi dden.
students are inforned
that Ragging is a crine.
So they shoul d not
i nvol ve in any act of
raggi ng such as use of
verbal /witten words.
student of the coll ege

i ndul ge

t he

Any




aggri eved by any acts of
harassnment or raggi ng can
approach the Student
harassnent or ragging can
approach the Student
Gri evance Redressal cel
at the coll ege. Code of
et hics and conduct for
the faculty 1. Always be
punctual in attending to
duties in the college. 2.
Treat all students with
respect and dignity and
be just and inpartial to
all irrespective of
caste, creed, status,
religion 3. Acknow edge
and respect the
uni queness, individuality
and specific needs of
students and pronote
their holistic
devel opnment 4. Seek to
establish and maintain
cordial relations with
parents/ guardi ans.
5.Work in a collaborative
manner with students, and
st ake hol ders. 6.
Facul ty shoul d exhi bit
their intellectual
honesty and integrity in
all their scholarly
endeavours 6. Faculty
shoul d participate in
programes of
prof essional growth |ike
i n-service education and
training, sem nars,
synposi a wor kshops,
conferences, self-study
etc Code of ethics and
conduct for the support
staff 1. Make efforts to
enhance adm nistrative
efficiency. 2. Remain
famliar with and adhere
to college policies
relevant to the
responsibilities. 3.
Provi de students,
faculty, other staff, and
adm ni stration with the
tool s and assi stance they
require to perform
effectively. 5. Act
pronptly to solve the
i ssues if any, such as




equi prent failures, or
cl assroom probl ens. 6.
Prepare all reports,
vouchers, bhills,

i nvoi ces, records, and
ot her inportant docunents
accurately and honestly.

7. Saf eguard any
confidential information.
Code of ethics and
conduct for the
adm ni strators 1.

Encour age out st andi ng
teachi ng, research, and

ot her prof essi onal
activities. 2. Maintain a
safe and cl ean
envi ronment for Teachi ng-
| earni ng process and for
faculty research. 3. Act
as an pronoter for
faculty, staff, and
students of the Coll ege.
4. Treat faculty, staff,
and students fairly and
inmpartially. 5. Strive to
ensure in providing the
resources required to
acconpl i sh goal s and

obj ecti ves.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 800
Cel ebrations

Teachers day 05/ 09/ 2019 05/ 09/ 2019 1200
cel ebration

Human Ri ghts day 10/ 01/ 2020 10/ 01/ 2020 600

Grl Child Day 20/ 01/ 2020 20/ 01/ 2020 100

Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 1200

Wor | d Popul ati on 11/07/ 2019 Ni | 900

Day
Soi | Day 05/ 12/ 2019 Ni | 80
Ceneti cs Day 22/ 07/ 2019 Ni | 70

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Mai nt ai ni ng paper

wast e nmanagenent

Mai ntaining a lush green canpus by planting trees as a part of Vanam Manam
| ess office by correspondence of
and whatsapp Controlling the usage of plastic by staff and students in the
canmpus by observing every nonday as plastic free day Usage of renewabl e energy
i.e solar energy Usage of Tunbl eton waste converter

i nformation through enails

in the students hostels for




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 Title of the Practice: SAVANA- A STUDENT FAIR 1. bjectives of
the Practice: SAMANA-A Student Fair is a fair conducted to tap the talents and
potentials of the students. The objectives of the practice includes: ¢ To show
case the latent skills of students in the institution ¢ To inculcate
entrepreneurial skills anmong the students ¢« To create awareness on preparation
of budget proposal, Banking transactions, Project proposals for start-ups ¢ To
provide first hand experiences on consuner behaviours ¢ To incul cate marketing
skills anobng students ¢ To enpower the students on how to market their skills e
To help the students to earn while they learn 2. The Context : SAMANA- A Student
Fair is an initiative by the departnent of Conmmerce which was fist started in
the year 2015.1n the beginning only the students of Conmmerce depart nent
establ i shed various stalls for the students in the institution and the stuents
of the other departnents were only the buyers. Wtnessing the huge success of
the programme, it was adopted as a best practice of the institution by
involving all the interested students to set up stalls and convert their skills
into a small scal e business.The fair was initially limted to the students of
the college.Later the famly nenbers of the students and the people of the
nearby conmunity were al so given access and hence it is organized at a |large
scal e 3. Uniqueness in the context of India higher education. Hi gher education
centers are usually the know edge inparting centers.But gai ning know edge is
not sufficient in the present conpetitive scenario and devel opi ng enpl oynent
and entrepreneurship skills anong the students has becone need of the hour.

G ven the present economic situation, it is no longer sufficient for a new
graduate to have know edge of an academi c subject. Increasingly, it is beconi ng
necessary for students to gain those skills, which will enhance their prospects

of enpl oyment and Entrepreneurship. Hence to inculcate skills among the
students, various departnents are organi zing skill devel opnent courses to the
students which nay be directly or indirectly related to their domain of
specialization. Initially the teachers of the Commerce departnent invites the
proposals for setting up the stalls for the fair. After finalizing the lists,
the date of the fair is inforned to the students for the preparation of their
items. The day before the event, the concerned teachers nmake the necessary
| ogi stics and arrangenents. Each student is charged a m ni mrum anount to set up
their stalls and are allotted the stall nunbers.On the day of the event,the
concerned students arrives early and set up their stalls and be ready for the
i nauguration of the stalls. Alocally reputed person is invited as the chief
guest who along with the college principal inaugurates the stalls.They go
around the stalls and interacts with the students about their products and
encour ages them Then the stalls will be opened for the other students and

| ocal s. After the fair is over,the students have to submt a report on the

nunber of itens sold and the gain or loss in the fair. This Samana- A st udent

fair provides an opportunity fo the students to comercially use their skills
and creativity. It is a unique practice because the students inspite of

possessing skills are usually not aware how to use them conmercially. In the
institution when they participate in the fair under the guidance of the
teachers, it provides thema right direction in planning and al so the

i npl ement ati on of the project, budget planning and production of the itens

based on the demand of the other students.They also gain the skill of
calculating their profit or loss and how to estimate the cost price and selling
price of their produces. These skills gained in this practice especially is vey
much beneficial for the girl students who are not willing to work after their
marriage due to famly constraints and can set up their own startup. 4.
Evi dence of Success Initially in 2015 when the fair was arranged for the first
time the stalls set up were very few and only 50 students of comerce
participated in the fair and setup thei stalls.But year by year the nunber of




stalls and al so the nunber of participants has increased enornmously.By the year
2019-20 the stalls have increased in both quanity and quality. The participants
i nceased enormously including not only the students of the institution but also
the locals ,parents and al so the students of the junior college . The students
al so earned relatively good profit for the amounts they invested. 5. Problens
Encountered and Resources required The first problem encountered when the
practice as initiated was the | ow notivation of the students. The teachers had
to work had to notivate the students. Another nmjor problem encountered was the
tinme to be spent by both the teachers and the students on planning and
preparation of the fair due to the hectic scadem ¢ schedul e of the students and
teachers in the senester pattern. As the majority of the students in the
institution belong to |l ow and narginalized famlies,investing a small amount on
setting up a stall was also a big challenge for the students The parents of the
students were sceptical about getting back the amount invested by the students
and hence was very difficult to be convinced 6. Notes (Optional) .:This
practice can be adopted by any hi gher education institutes as it brings out the
[atent talents and the potentials of the students.lt al so provides a business
envi ronment exposure to the students.|t strengthen the students skills in
pl anni ng and i npl enentation of the projects,gain and |loss in a business and
al so marketing skills.Such exposure during the student days can be a stepping
stone for the students interested in planning their start-ups after their
education. Best Practice-11 1. Title of the Practice: Koushal-Skill Training
for students 2. Cbjectives of the Practice: ¢« To devel op the general and donain
specific skills anong the students ¢ To devel op job readi ness anong the
students ¢ To devel op enpl oyability conpetencies anbng students ¢« To devel op
entrepreneurial skills anpbng students 3. Uniqueness in the context of India
hi gher education. 4. The Context: Skill and know edge are the driving forces
for both the econonmic growh and social devel opnent of any country. India being
an young country with nore than 54 percent of the popul ation bel ow the age
group of 25 years, their contribution to the society nakes a huge difference to
both the econony and the society. In this scenario, Hi gher educationa
Institutions have a great role to play. Along with the know edge, if the

students need to be inparted skill training. The skill training mght be either
in general or donmain specific. The present job sector is enphasizing nore on
skills conmpared to the know edge. Skill training also provides an avenue for

entrepreneurship In this scenario this institution has been offering skil
based certificate courses which m ght be their domain specific or in genera
domai n. 5. Contextual features or challenging issues that needed to be
addressed in designing and inplenmenting this practice Ofering certificate
courses along with the regular busy academ ¢ schedule in the senester pattern
is very demanding for the teachers. Sonetinmes they need to be offered during
zero hours. Though the certificate courses are charged nom nally or sonetines
not charged at all, the students still find it difficult to spend on the
material required for the courses as majority of themare fromeconomcally
margi nalized famlies. So the students have to be constantly notivated to
enroll for the courses.. 6. . Evidence of Success In the academ c year, five
certificate courses were offered by the institution by the departnents of
English, Mathematics, Conputers and Honme Sci ence. The courses were offered in
communi cative English, 10T applications, Digital Literacy, Handicrafts etc.,
Nearly 200 students were trained during the academ c year. 7. Problens
Encount ered and Resources required Please identify the problens encountered and
resources required to inplenent the practice (in about 150 words). Finding the
skilled resource persons for sone of the courses |like Nursery Managenent
,computer courses etc especially at nom nal renuneration is a hercul ean task
for the teachers. In spite of such constraints, the institution is offering
certificate courses for the benefit of the students.Regul ar attendance of the
students to the courses is also a challenge. 8. Notes (Optional) Please add any
other information that may be rel evant for adopting/ This practice can be




adopted by any higher education institutes as it creates an opportunity for the
students to gain know edge in various general and specific domains. It enhances
the chances of job opportunities for the students. It also creates
opportunities for stating their entrepreneurships.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://asdgdcw. ac. i n/ best-practices. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Col | ege has been serving the need of higher education and it is fulfilling
the nmultiple aspirati ons of wonen students fromsocially and econonically
deprived sections of East Godavari District .The distinctiveness of the
institution lies in inparting Quality Education with a focus on making the
students value - oriented ,responsible and self -reliant. The Col |l ege serves
the need of higher education through its dynami c principles and thus provides a
great access to a |arger nunber of wonmen students. The college is actively
engaged in inculcating global conpetencies anpong its students by revanping
curriculum and introducing special Skill-oriented courses to produce quality
human resource with the necessary skill-set and conpetency. Coll ege provides
the students with soft skills, interview skills, basic conputer skills and
technical skills in order to equip themto conpete globally. The College is a
host to the collaboration of State Governnent and Tata Institute of Socia
Sciences in providing the students with skills |ike Entrepreneur Skills,
Conmuni cation skills, Legal literacy, Leadership and Financial managenent
skills. A Skill devel opnent centre is established in the college prem ses to
identify, nurture and pronote the skills anbng the students. Marketing avenues
are provided by conducting sale cum exhibitions. They are al so encouraged to
utilize online marketing to pronote and market the products. Students are honed
on required skills by industrial resource persons. College offers courses on
Human Val ues and Professional Ethics to incul cate val ues anongst students. NSS,
NCC, Eco Club and Red R bbon C ub guide and notivate the students to actively
participate in social service. The coll ege conducts classes on personality
devel opnment, Yoga and Meditation to inculcate Ethics and Spirituality. The
inter and intra college conpetitions organi zed by the departnents pronote the
growth of teamspirit and tolerance. SEVA is an initiative of the college to
pronote Students engagenent in extension activities which provides a nutua
| earni ng experience for the students and al so the comunity. This is designed
to enhance the scope of |earning anong the students and al so plays a
responsi ble role as a higher education institution in uplifting the community
The col |l ege made necessary adaptations for inprovenent of the |earning
experience in tune with the devel opnents in technology. In this perspective,
the college has 2 well established Virtual C ass Roons and 3 Digital C ass
Rooms, conputer |abs and JKC I T Lab. Internet connectivity is provided to al
the Departnents. The ICT tools have enhanced the efficiency of teaching,
| earni ng and eval uati on processes maki ng them i ndi spensabl e for day-today
functioning of teachers and | earners of the colleges. The college science
departnents and a Seminar Hall are equipped with LCD projector. Staff and
Students are encouraged to enrol in MOOCS Col | ege regul arly organi zes
sem nar s/ wor kshops and Paper presentation at National and international |evels
to ensure that students are exposed to w der real ns of know edge. A healthy and
positive acadeni c atnosphere is maintained in the canpus.

Provide the weblink of the institution

https://asdgdcw. ac.in/docs/Institutional %0di stinctiveness. docx



https://asdgdcw.ac.in/best-practices.php
https://asdgdcw.ac.in/docs/Institutional%20distinctiveness.docx

8.Future Plans of Actions for Next Academic Year

1. Modify the curriculumto incorporate nore skill oriented courses 2.Starting UG
Course B. Sc Honme Science in EM 3. new under G aduate Course with Maths, Statistics
and Conputerscience 4.Introducti on of New Technol ogy based certificate Courses
along with existing Certificate Courses 5.Practical exposure to Industries,
proj ect based tasks , collaborative works with Industries, Firms 6.Encouraging
the teachers to participate in Refresher and Short term proganmes especially on
MOOCs platfom 7.1 ncreasing the faculty and students Paper
presentations/Publications in International /National Sem nars/Journals
8. Encouraging the faculty nmenbers to pursue MPhil / Ph.D through part-tinme /
Facul ty Devel opnent Programmes and to apply for Major and M nor Research
projects. 9.Renovation of Library ,physical Education building and | QAC room
10. Training in Martial Arts and yoga 11.Gender Orientation pogrames in the
nearby Grls and Boys school s
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